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About Visiting Nurse
Our Mission: to improve the lives of those we serve

Serving more than 6,000 patients each day

Home Healthcare
60-day episodic care
Skilled nursing, physical therapy, speech
therapy, occupational therapy, social work,
certified nursing assistance

Community Care
Average length of stay is 4 years
Nurses complete annual assessments and
establish a plan of care focused on activities
of daily lives and care coordination
Social Workers manage the care with a panel
of private duty provider companies, meal
providers, and adult day health providers

Best Patient Satisfaction in Atlanta

Hospice
End of Life Care
Home
Hospice Atlanta Center

Palliative Care
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Visiting Nurse Workforce Barriers

Nursing-Demand does not meet the supply
Aging workforce and high demand career

Highly regulatory pressures and declining reimbursement

Delivery high acuity and end of life care in people’s home in
Atlanta traffic

HOME HEALTHCARE - INNOVATIVE AGING * COMMUNITY CARE - HOSPICE ATLANTA



n COMMUNITY CARE

VISITING NURSE HeaLTH sYSTEM

Atlanta Career Rise Work Force Initiative

HIGH-DEMAND SECTORS IN METRO ATLANTA | According to the Georgia Department of Labor, healthcare, IT and TDL are
areas of high demand and job growth in Georgia, and will account for a sizeable portion of new jobs created in the state
through 2020.

e Metro Atlanta’s healthcare workforce is growing at the rate of 18,700 healthcare job openings per
year and is expected to grow by approximately 50 percent over the next five years.

Currently there are more than 96,000 IT jobs in the Metro Atlanta area, with an additional 14,500 jobs

I .
D_D expected over the next five years.

I@ e There are nearly 132,000 transportation, distribution and logistics jobs across the region today, with at
o least 5,700 additional jobs expected over the next five years.

D

WorkSource Metro Atlanta is a coalition of five local WorkSource boards including: Atlanta,

Atlanta Regional, Cobb, DeKalb and Fulton. Together, we provide leadership in developing WORK
and deploying programs and services that meet the needs of both employers and job SOURCE

seekers in Metro Atlanta. ORGIA

A proud partner of the AmericanjobCunter network

Atlanta CareerRise, a part of the United Way of Greater Atlanta, was founded in 2011
through a grant from the National Fund for Workforce Solutions and the support of local ATLANTA

investors. Our work helps meet employers' needs for skilled workers and assists frontline Car‘eerRise

workers and the unemployed advance their careers and achieve financial stability.
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Georgia Tech Atlanta PIPELINE Project

The Georgia Tech Atlanta PIPELINE Project serves as a
catalyst for cultivating innovative industry-based training
opportunities for high school students through
apprenticeships.

The PIPELINE Project partners with Purpose Built Schools,
an Atlanta based nonprofit committed to breaking the cycle
of poverty through high performing schools, and leading
companies in the Atlanta area to facilitate internships and
apprenticeships for high school students.
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